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Best Example of Socially 

Responsible Procurement
This category encompasses 
externally-focused social, ethical, 
sustainable, environmental and 
community initiatives in a supply
chain context. The judges will be 
looking specifically at the role a 
procurement or supply management
function has played in safeguarding 
or enhancing an organisation’s 
reputation and brand values in an 
SRP context - throughout the supply
chain.

Best Cross-Functional

Teamwork Project
Entries in this category should
demonstrate how a procurement 
or supply management team has
worked effectively with another 
team or business unit from the same 
organisation to achieve a mutual goal.

Best People 

Development Initiative
This category covers training or 
development programmes that have
substantially raised the understanding
and/or skills of the procurement 
or supply management team, and
helped to deliver real improvements 
in performance.

Best Process 

Improvement Initiative
Entries in this category should 
focus on how procurement or 
supply management processes 
have been upgraded or changed, 
and the resulting improvements 
from adopting them.

Best Supplier Partnership
This category requires a joint entry 
by the procurement team and their
supplier. The entry should primarily
explain how the two organisations
have worked together and what 
the benefits have occurred for 
both parties.

Most Improved 

Procurement Operation
Judges will be looking for evidence 
of success from a procurement 
function that has undergone a 
substantial improvement. This could
be an entirely new department where
little or no professional procurement
has previously existed; alternatively 
it could be an established team 
undergoing radical change.

Young Procurement 

Professional of the Year
Open to those aged 30 or under
when the project or initiative was
started, the judges will look for 
evidence of achievement that is 
significant and beyond what is 
normally expected from managers of
this age and experience. The impact
upon the organisation is more likely
to be at an operational or functional
rather than strategic level. The judges
will also look for evidence of further
potential, evidence of further study 
of procurement or commitment to
the subject as well as their wider 
contribution to their team. 

Nominations may be submitted by 
an organisation or an individual on 
behalf of themselves or another 
person, with their prior permission.

The CIPS Leadership Award
A special award presented by CIPS
Australia to the organisation or person
who has offered an exceptional 
contribution to the profession over
the year. It may be presented to one
of the category winners, or to a 
deserving person or organisation 
that has made a special contribution
to the profession or demonstrated
outstanding leadership of thought 
or action.  
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Some sponsor spots

still available. 

Call Andrew Wynn 

on 07 5502 7326 to secure

your sponsorship.

Congratulations to last 
year’s winners:

BAE Systems

British American Tobacco

Dept of Treasury & Finance WA x 2

IAG – parterning 

Blue Star Print Group

John Tondut, DTF WA

Parmalat Australia




